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PLC Behaviour Management Policy 

1. Rationale 

1.1 The College encourages students in the growth of self-discipline and the acceptance of rules 
relating to standards of appropriate behaviour. The College regularly articulates its faith in 
young people to behave with graciousness, consideration, thoughtfulness and care, and that 
any persons within the community can expect to be treated with respect and should always 
treat others with respect. This Policy is based on the confidence the College has in students 
to behave well but acknowledges that at times some students need to be reminded of 
expectations and rules. In some cases, consequences will follow for inappropriate behaviour.  

1.2 Every student has the right to a learning environment free from bullying and intimidation and 
to feel safe and happy at school.  They also have the right to be treated fairly and with dignity.  
Discipline is necessary to ensure the safety and welfare of all our students, teachers and staff 
and to provide a conducive learning environment. 

2. Scope 

2.1 Students are expected to maintain high standards of courtesy, kindness, morality, ethics, 
respect and honesty, and to strive to be of unquestionable character throughout their 
enrolment, whether at home, in the school environment or elsewhere. The school environment 
includes school e-mail and intranet systems. 

2.2 Throughout their education, along with the home, PLC students are encouraged to develop a 
character which is premised on Christian values and a strong moral compass.  To achieve this 
goal, it is not enough for teachers to simply teach or give directions. Consistent action must 
be taken by parents/guardians to reinforce desirable character traits and to discourage 
unsatisfactory attitudes and behaviour.   

2.3 This Policy sets the framework through which the College manages student discipline.  The 
management of serious offences committed by students is outlined in the Suspension and 
Expulsion Policy. 

2.4 For International Students, this Policy must be read in conjunction with the College’s 
Monitoring Course Progress, Attendance and Duration Policy which outlines additional 
requirements in line with the National Code of Practice for Providers of Education and Training 
to Overseas Students 2018.  National Code requirements must be applied if these differ to 
requirements as outlined in this Policy.    

2.5 Appropriate supports may be implemented for students when the problems are perceived not 
to be of a disciplinary nature, for example: 

(a) counselling for students with personal difficulties that are impeding academic or social 
development 

(b) study skills programs for students who lack organisational skills. 

2.6 This Policy is communicated to the College community via our website. 

3. Guiding principles  

3.1 The use of any corporal punishment is strictly prohibited.  Any staff member who breaches this 
rule will be subject to disciplinary proceedings which may include dismissal. 
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3.2 Students have a right to procedural fairness in dealings that involve their interests.  This 
includes disciplinary decisions. The principles of procedural fairness include the right to: 

(a) know what the rules are, and what behaviour is expected 

(b) have decisions determined by a reasonable and unbiased staff member 

(c) know the allegations that have been made, and to respond to them 

(d) be heard before a decision is made 

(e) have a decision reviewed 

3.3 The College is committed to ensuring procedural fairness when disciplining our students. 

3.4 The College seeks to develop a culture of positive discipline by setting clear expectations of 
students and encouraging positive behaviour.  Strategies for developing this culture include: 

(a) clearly setting expectations with respect to student behaviour 

(b) establishing specific teaching and learning programs 

(c) communicating expectations with the wider College community 

(d) acknowledging positive behaviours in a range of ways 

(e) maintaining records with respect to student behaviour. 

4. Standards of conduct 

4.1 It is expected that each student will honestly endeavour to abide by all of the College 
regulations and the directions of teachers and staff, and show respect for all members of the 
College community. 

4.2 Students should be constantly aware of their actions and make every endeavour to bring credit 
on themselves, their parents/guardians and the College. Careful and considerate behaviour 
should be displayed by students when travelling to and from the College, during school and in 
their life beyond the College environment. This includes all online activity and telephone 
communication.   

4.3 All students are expected to keep their appearance neat and tidy, and to wear the College 
uniform correctly.  

4.4 No student is permitted to smoke, drink alcohol or use drugs (or be in possession of cigarettes, 
alcohol or drugs) on the College premises, when undertaking any activity associated with the 
College or when wearing the College uniform.  

4.5 It is expected that students will, on all occasions, act with a sense of responsibility to the 
College. Should their conduct bring the College into disrepute, they will be subject to College 
discipline.  

4.6 There is a responsibility on each member of the College community to be respectful and 
consider the rights of other members at all times. Our College standards demand care and 
honesty in regard to other students’ property, cleanliness and tidiness in the classrooms and 
around the grounds, and the kind of behaviour that does not inconvenience or injure other 
members of the College.  

4.7 Students have the right to feel safe at school. Once aware of a situation, the College will 
respond to any form of bullying or harassment. 
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4.8 Examples of written rules that students are expected to follow are outlined in College policies 
including those listed at Section 6 of this Policy.  

4.9 Additional College rules and general behaviour expectations are outlined in the College 
Student Diary, and the Year 11 and Year 12 handbooks.   

4.10 Committing a serious offence may be grounds for suspension or expulsion.  Refer to the 
Suspension and Expulsion Policy for further detail.   

5. Behaviour Management 

5.1 Behaviour is managed most appropriately in the first instance by the student themselves 
realising that they are an integral member of a community. 

5.2 To create a cohesive approach to behaviour management, where a member of staff speaks 
to any student about not complying with expectations, if deemed necessary they should pass 
on to the appropriate Year Level Coordinator (secondary years) or class teacher (primary 
years) the: 

(a) student’s name 

(b) year level and class of the student 

(c) nature of the transgression. 

Initial intervention 

5.3 There are a range of consequences that students will face if they breach College rules, taking 
into consideration the maturity and understanding of the student and the severity of the 
offence.  These include: 

(a) warnings or reprimands 

(b) time outs 

(c) clean up duties 

(d) cancellation of privileges 

(e) withdrawal from College activities. 

Detention 

5.4 Detentions are given sparingly and seek to change an individual’s behaviour.  

5.5 Types of detention, escalating in accordance with the offence committed, include: 

(a) lunch time detentions – a student will be allowed to eat their lunch 

(b) after school detentions – parents/guardians must be given at least one day’s notice 
of an after school detention 

(c) Saturday detentions – parents/guardians must be given at least three days’ notice of 
a Saturday detention. 

Individual Behaviour Management Strategies 

5.6 A student who warrants ongoing monitoring of behaviour may, at any time, be placed on an 
Individual Behaviour Management Strategy Plan until such time their behaviour is modified.  
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5.7 The criteria outlined on the Individual Behaviour Management Strategy Plan will be decided 
by the Year Level Coordinator, with consideration to the student’s age and developmental 
needs.  

5.8 The Individual Behaviour Management Strategy Plan may be developed in consultation with 
parents/ guardians.   

5.9 Desired behaviour/goals of the student must be clearly described.  The Individual Behaviour 
Management Strategy Plan will also outline changes required to the learning environment to 
support the student to modify their behaviour.  

5.10 The Individual Behaviour Management Strategy Plan will outline periodic assessment by 
teachers and may be reviewed in consultation with parents/guardians.  

5.11 Failure to act in accordance with the criteria established on the Individual Behaviour 
Management Strategy Plan may result in more serious consequences being applied, including:  

(a) probation 

(b) suspension (refer to the Suspension and Expulsion Policy) 

(c) expulsion (refer to the Suspension and Expulsion Policy).  

Probation 

5.12 All new students are expected to comply with the rules and ethos of the College, and may 
have their enrolment revoked if they do not comply.  Any sanction for breaches may be applied 
at the discretion of the Principal.  

5.13 A student who gives grave cause for concern owing to poor behaviour or lack of effort in study, 
may be placed on probation for a specified period of time.  

5.14 Probation will be imposed after consultation with the student’s parents/guardians.  

5.15 Students on probation must show significant improvement by the end of the probation period 
or they will be asked to show why their enrolment should not be discontinued.   

Suspension and Expulsion 

5.16 Refer to the Suspension and Expulsion Policy.  

6. Relevant legislative requirements and associated policies 

6.1 This Policy must be read in conjunction with: 

(a) the law of the Commonwealth and Victoria including but not limited to: 

(i) Education and Training Reform Act 2006 

(ii) Education and Training Reform Regulations 2017 

(b) PLC Policy – Monitoring Course Progress, Attendance and Duration Policy 
(International Students) 

(c) PLC Policy – Suspension and Expulsion Policy 

(d) PLC Policy – Alcohol (Student Use Of) 

(e) PLC Policy – Assault (Student Against Student) 
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(f) PLC Policy – Bullying Prevention and Intervention 

(g) PLC Policy – Cyber Safety 

(h) PLC Policy – Drugs – Illicit (Student Use Of) 

(i) PLC Policy – Harassment Policy (Student Against Student) 

(j) PLC Policy – Information & Communication Technology 

(k) PLC Policy – Mobile Phones (Student Use Of) 

(l) PLC Policy – Social Media – Student Usage Policy 

(m) PLC Policy – Truancy 

7. Definitions 

Term Definition 

Corporal 
punishment 

means causing deliberate pain or discomfort in response to undesired behaviour 
by students in schools, as a disciplinary measure. 

School 
environment 

means any physical or virtual place made available or authorised by the College 
Council for use by a child during or outside school hours, including: 

(a) a campus of the school; 

(b) online school environments (including email and intranet systems); and 

(c) other locations provided by the College for a child’s use (including, 
without limitation, locations used for school camps, sporting events, 
excursions, competitions, and other events). 

This definition is in line with Ministerial Order 870 – Child Safe Standards – 
Managing the risk of child abuse in schools.  

 


