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PLC is a vibrant learning
community. It is a school of
excellence with an exciting future.

Introduction
PLC is well recognised as one of Australia’s
finest schools for girls. It is an exciting
and dynamic learning community, where
staff and girls are engaged in their
learning and in life itself. It is a nurturing
community where girls and young women
are given every opportunity to grow
and develop, to explore their interests,
pursue their passions and develop
their talents in a stimulating, safe and
supportive environment. Our commitment
is to ensuring that the girls of PLC, both
today and in the future, are given every
opportunity and are challenged and
supported to achieve their best, both
personally and academically, across all
fields of endeavour, empowering them
to live meaningful and fulfilled lives as
responsible global citizens. PLC is a school
at the forefront of educational thinking and
practice for girls.
There are many tenets that are
foundational to a PLC education: the
traditions laid down in PLC’s earliest days;
a commitment and belief in the capacity
and strength of women; the development of
the whole person; the pursuit of personal
and academic excellence; a belief that
education transforms lives and brings with
it a responsibility to use one’s education
to make a difference; a commitment to
equipping young women to be leaders in
their world; an international outlook and
the promotion of respect, encouragement,
understanding, equity, justice and
compassion; a strong focus on looking
beyond oneself and to the service of others
in need; a clear Christian foundation
promoting Christian values and faith, and
encouraging a sense of responsibility for
oneself, for one another and for the world.

As a Christian independent girls’ school,
Presbyterian Ladies’ College aims to
provide breadth, strength, balance and
quality of education in both the national
and international context for the purpose
of encouraging leadership, service and
life-long personal development and
learning. Founded in 1875, PLC’s students
consistently achieve the highest of
academic standards within an encouraging
Christian environment that welcomes girls
and their families who represent a diverse
range of cultural backgrounds and abilities.
The College adopts an internationally
minded approach to studies by drawing on
the diversity that exists within a community
that includes over 40 different nationalities.
Starting in pre-school, students ultimately
have access to either VCE or IB Diploma
programs in their final two years. Since
2010, approximately two-thirds of all final
year students have had ATAR scores greater
than 90.00, data that positions PLC as one
of Australia’s leading schools. Over 98%
of all students who graduate in Year 12
from PLC will proceed to university, either
immediately or after a year of deferral
to explore other interests. The tertiary
courses that our graduates enrol in are
many and extremely varied, a reflection
of the thorough and outstanding careers
counselling they have had during their final
years at school. Most of our graduates
will enrol in universities within Victoria,
whilst some will study interstate and
internationally. A significant proportion of
PLC’s graduates will subsequently study a
second degree or seek higher-level degrees
in their area of training.

Extensive opportunities in language
and cultural exchanges, music, drama,
sport (over 30 are offered as interschool
competition), outdoor education,
leadership and service, contribute to a
balanced education and give every girl the
opportunity to explore and develop her
own talents and interests. In a range of
individual and team sports, as well as in
academic and cultural competitions, PLC
students consistently enjoy success at
state and national levels.
Recent facility developments at PLC
have included a new Learning Resource
Centre (2012), a Year 7 Centre (2013),
redeveloped science laboratories (2014),
Performing Arts Centre (2017) and a
new Year 11 Centre (2018) and Year 12
Centre (2019). In addition, a significant
refurbishment program for all classrooms
and offices in the Senior School was
completed in 2020.
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PLC’s Mission
As a Christian Independent girls’ school, Presbyterian Ladies’ College aims
to provide breadth, strength, balance and quality of education in both the
national and international context for the purpose of encouraging leadership,
service and life-long personal development and learning.

Cultural Statement
PLC’s Christian ethos and education mission are the foundation of its culture.
It informs the shared values which shape the common life of our community
and the behaviour of those who belong to it.
At PLC, we work within a culture of truth seeking, character building, service
to others and respect for all people as we strive to build a caring, learning
community that encourages our students to embrace their futures with
confidence and compassion.
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Shared Values
Truth and excellence
Wisdom, a love of learning and the pursuit
of academic excellence are fostered
by a commitment to discover truth and
understanding in all areas of knowledge.

Character and integrity
Success in life is measured not just by what
we achieve, but who we are as people.
Strength of character and virtue are
developed through perseverance, courage
and self-discipline.

Service
Satisfaction in life comes where we live for
the wellbeing and benefit of others. Those
who rise to leadership are called to use
their position in the service of others.

Care and respect
Prosperity in community comes when
we care for and respect one another
and harness the different strengths,
perspectives and ideas of individuals for
the common good of the community.
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From the Chairman Mr Russell Walley
It is with great pleasure I report, on behalf
of Council, the affairs of the College for
2020.
Amidst a year of disruption, trial, and for
many families hardship, we journeyed
this season together and our PLC girls
continued to thrive. We are proud of
the way our girls, our daughters of PLC,
adapted, learnt and responded to the
challenges faced. We are grateful to the
staff as they adjusted to provide our
daughters with a high level of education via
distance learning.
We are deeply grateful to Mrs Penberthy as
our Principal for leading the College through
this period so effectively.
College Council devoted substantial time
towards exploring the ways in which the
College could support the education,
welfare and wellbeing of our students,
parents and staff during this year.
For Presbyterian Ladies’ College by God’s
grace and providence, the labour and
vision of those who have gone before us,
and the service of the current leadership
continues to be one of Australia’s eminent
Independent Schools for girls. PLC provides
opportunity through outstanding academic
excellence, broad co-curricular programs,
innovative thinking, and developing
leadership skills with a focus on service of
others. Everything we do is within a clear
Christian foundation promoting Christian
values and faith.

As always, the College’s priority is
supporting our girls to become future leaders,
and ensuring we remain a thriving,
positive place of learning.
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The Staff
Over the previous two years of 2018 and
2019 Mrs Dawn Clements led our College
as Principal making a positive impact,
developing a new five-year strategic plan
in partnership with the College Council.
Mrs Clements brought a new emphasis
on curriculum review and development.
She had also fostered the supportive
learning environment that is the hallmark
of our College. At the end of 2019, Mrs
Dawn Clements advised College Council of
her decision to resign for personal family
reasons and returned to Perth.
As always, the College’s priority is
supporting our girls to become future
leaders, and ensuring we remain a thriving,
positive place of learning.
Our PLC Deputy Principal Cheryl Penberthy
took on the role of Acting Principal. Mrs
Penberthy was then Deputy Principal Head
of Primary, ELC to Year 6 and had been
Head of the Junior School at PLC for eight
years. Prior to joining PLC, she was Deputy
Principal and Head of Junior School at
Lowther Hall for 10 years.
Mrs Cheryl Penberthy has been an
influential and highly regarded school
leader at PLC for many years. She holds a
Master of School Leadership, a Bachelor of
Education, and has completed further study
on school leadership and teaching practice
with Harvard University. Her Christian
faith, integrity and warmth underpin her
leadership style. Her expertise in vision
setting, consultation and relationship
building will continue to hold us in great
stead as she leads our College along with
the executive leadership team.
In early 2020 College Council subsequently
made the decision to give strong leadership
and stability to the College in a Covid-19
impacted context. The College Council
appointed Mrs Cheryl Penberthy as the
Principal of PLC for two years.
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College enrolments are high, our financial
situation is sound, and academic outcomes
continue to be amongst the best in
Australia.

Mr Hamish Blair as Business Manager
oversees the administrative and finance
functions of the College with great
effectiveness.

We are also thankful for the supporting
leadership provided by the College Deputy
Principals Mrs Anne-Marie Williams and
Mrs Lisa Saffin.

Our staff invest outstanding professional
and personal qualities in the education,
nurture and development of the students’
academic abilities and character. We
continue to strive to have a teaching faculty
who are at the very top of their profession
and strive for continued improvement and
best practice.

Mr Geoff Roberts-Thomson left the College
at the end of 2019 as Deputy Principal, to
take on a senior role at another College.
We are very grateful for his gifted warm and
godly leadership he gave PLC.
Mrs Lisa Saffin was appointed as Deputy
Principal – Curriculum, Learning and
Administration. Lisa was a member of the
Executive Team at Wesley College and
Deputy Director, Curriculum Delivery and
Student Reporting.
We are also grateful for the leadership of
Mr John Law in his role as acting Head
of Junior School for 2020 and for the
exemplary leadership of Mrs Deborah
Hendren as Director of the Early Learning
Centre.

The Students
The ‘Class of 2020’ has now completed
their studies and examinations and we are
confident they will do extremely well and
reap the fruits of their hard work as they
go onto their tertiary studies and other
endeavours, building on the strong base
given them from their time at PLC.

College Community
Groups
For our many College community groups
we express our gratitude for their voluntary
labours which are an essential part of
College life. We appreciate the dynamism
of Parents’ Association, Old Collegians’
Association, Hethersett Group, Lampas
Society, Friends of the Music School,
Friends of Rowing, Boarders’ Parents
Association, Christian Fellowship Group and
the Parents’ Prayer Group.
PLC Foundation, under the continuing
Presidency of Dr Andrew McDonald, with
the support of the Director of Development,
continues to provide invaluable support for
the College, by creating opportunities for
social interaction and the development of a
culture of philanthropy across the College
Community.

They have our prayers for God’s richest
blessings in their life endeavours.
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Council

Property Development

Conclusion

College Council consists of seventeen
people who set the vision, principles,
values and priorities that govern the
College, consistent with the Christian and
academic aims enshrined in the College’s
constitution. My thanks go to the individual
members of Council who possess a rich
pool of business and professional skills.
They volunteer much of their skills and
wisdom out of their passion to see our girls
of PLC thrive.

The physical resources of the College
continued to be renewed and expanded.
The new Year 12 classrooms and common
area were completed, and extensive
solar panel arrays installed on top of our
buildings.

It has been my great privilege and honour
to serve the College and our girls, our
daughters of PLC, over the past 11 years.

The Council in 2020 operated the following
committees: Executive and Finance,
chaired by Chairman of Council; Property
and Planning, chaired by Mr Ben deWaard;
Risk Management, Compliance and
Audit, chaired by Professor Greg Barton;
and Group B Selection Committee (Old
Collegians and Parents’ Association)
chaired by Mrs Catherine O’Leary.
The Council has an independently
incorporated company to hold in trust
scholarship funds. The Directors of ‘Charles
Pearson Pty Ltd’ consists of the members
of our Executive and Finance Committee
plus the Principal. It is chaired by Mrs
Christine Hopper, who also serves as vicechair of College Council.
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Finance
Our Capital Works program continued
steadily according to our Building Master
Plan to provide engaging and functional
educational facilities for 21st Century
education. The Business Office and Council
members worked diligently to ensure the
continued sound financial management of
the College’s resources so the very best
education and facilities may be delivered to
our girls of PLC. Every donation received in
the Building Fund is very much appreciated
and all goes to deliver exceptional facilities,
to ensure our girls have the very best
education possible.

It is a biblical principle of stewardship that
we are to protect, grow and advance that
for which we have been given responsibility,
and by God’s grace we continue to do.
I thank God for the many gifts and talents
of the Council members, the gifted and
passionate staff who educate and guide
our girls at the highest possible levels for
each generation of students. I thank God
for our girls of the College and for their
families.
It is a great joy to report Presbyterian
Ladies’ College continues to provide
excellence in education to our girls from
both local and overseas homes, maintains
a culture of encouragement and respect,
and all upon our Christian foundation and
values.
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From the Principal Mrs Cheryl Penberthy
The challenges and impact that Covid-19
has had on every facet of our lives and for
us at PLC as students, staff and parents,
has been the unexpected focus for 2020.
Despite the challenges this pandemic has
thrown our way, we pressed on with the
goals set out in our College Strategic Plan,
Towards 2023 and Beyond.
The normalisation of online learning
and online meetings opened a world
of possibilities for our students and
teachers to collaborate with each other
and to expand capabilities in using
technology for effective learning and
teaching. The innovation and change that
the year required have enabled some
exciting options for individualising and
pacing learning which we look forward
to embedding the best of in the future.
Student and staff use of technology
to teach, work and study at home was
upheld by the exceptional support of our
ICT platforms and the staff in our ICT
Department, led by Mr Brenton Harty,
Director of ICT.

At PLC the girls are striving to become girls
and young women of fine character, whose
behaviour reflects our College values of ‘Truth
and Excellence, Character and Integrity,
Service, and Care and Respect’.

2020 saw the ongoing development of
Learning and Wellbeing Frameworks across
the College with a vision for a seamless
journey from the Early Learning Centre,
through the Junior School and then into
Senior School. Our focus as articulated
in the plan is to provide a rich and
engaging educational experience based
on the development of character and the
competencies to enhance our culture of
aspiration and performance. At PLC the
girls are striving to become girls and young
women of fine character, whose behaviour
reflects our College values of ‘Truth and
Excellence, Character and Integrity, Service,
and Care and Respect’. By embedding
these strong values into their very being,
we see our girls striving to become the very
best versions of themselves, in the world
they live and study in now, and the world in
which they will live and work in the future.
In particular, the experiences of the
pandemic this year have created the
momentum and opportunity to rethink what
and how students should learn to prepare
for the needs of an interconnected 21st
century. As we envision the character and
future knowledge, skills and understandings
our girls will need to flourish, these
Frameworks will guide the way forward in
innovative and future focussed ways.
They will sit alongside our College Mission
statement aiming to continue to provide
strength, breadth and quality of education
as a leading Christian independent girls’
school.
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The PLC Graduate Outcomes continue
to be embedded in curriculum and our
co-curriculum, they have been further
refined and are part of the Strategic Plan
implementation.

Scholar
A confident and engaged person with an
inquiring mind who takes responsibility for
her learning.

Thinker
A creative, reflective and adaptive person
who uses their intelligence to serve for
greater good.

Citizen
A thoughtful, kind, and open-minded
person with an informed world view, a welldeveloped social conscience and a sense
of justice that is grounded in the values of
Christian faith.

Advocate
A passionate person with a strong sense
of agency who affects society and those
around her in positive ways.

Leader
An articulate, capable and responsible
person of integrity who works
collaboratively, has a heart for service and
uses her education to make the world a
better place.
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Throughout 2020, the refurbishment
and modernisation of classrooms in
the Senior School continued as well as
the repurposing of a storeroom into an
additional student bathroom. Whether
our work is on the development of
curriculum and learning programs, or the
establishment of new facilities, improved
student outcomes and a focus on the future
for each student are always at the heart of
any initiative and strategic goal.
This year there was strong evidence
of teacher’s professional development
throughout the School through the faculty
activities implemented in the Early
Learning Centre, Junior School and Senior
School. In each Junior School year level,
digital activities have been mapped and
completed in each term. In the Senior
School teachers embraced the use of our
Learning Management System, Wyse, along
with other applications, to provide learning
activities and assessment tasks. Provision
of detailed feedback to students about
assessment and learning activities, whilst
students maintained an online record of
their work and teacher feedback, afforded
new opportunities for students to manage
their own learning.
We have much to be proud of here at PLC
as we celebrate our 145th anniversary
year, reflecting on the year and what
makes PLC such a great place to learn and
work and why our community has been,
and continues to be, so strong. It’s the
quality of our education, the devotion of
our students and parents and the calibre
of our teachers, that is highly valued. It
is our diversity and connectivity within
our community and the world beyond
school. It’s our green, open site, more
noticeable than ever when we’ve all been
restricted in our movement. And it is the
warmth and generosity of those in our
community, highlighted by all our girls as
they imaginatively sustained connection
with each other over the long periods of
lockdown and then their joy in returning to
be reunited face to face.

On behalf of our school community here
at Presbyterian Ladies College, in this
exceptional year, I would like to extend our
thanks and appreciation for the continual
giving of time, experience and guidance
of the many individuals and groups who
contribute to our School. After eleven years
of service to the PLC College Council,
our current Chairman, Mr Russell Walley
retired. Appointed to Council in June 2009,
he served for nine years as Chairman
of Council, and also Chairman of the
Executive and Finance committee and a
member of other Council Sub-Committees.
He has been strong in his commitment
to our girls and took great pride in seeing
them thrive in the Christian culture which
is the foundation of our College. Mr
Walley’s strong commitment to the College
community along with his financial acumen
has been invaluable, making a positive
impact on the resilient position the College
is in. He has provided enduring support to
other Council members, leading a cohesive
team with a great heart for the College,
past, present and future.
The next Chair of the PLC Council is
Reverend Mark Chew. Reverend Chew has
served actively on the PLC Council for ten
years and is a member of the Executive and
Finance Committee.
With a background in commerce and
finance, Reverend Chew is currently the
congregational Pastor at both St John’s
Blackburn and Holy Trinity, Doncaster and
is also on the Board at Ridley College. He
began his term as Chairman of PLC Council
in November 2020.
Thank you to our retiring Board Chair, Mr
Russell Walley, and the incoming Chair,
Reverend Mark Chew, along with members
of the Board and our sub-committees
who devote their tireless energy and time
to governance and strategic direction
of Presbyterian Ladies College. Our
School Council is also looking towards
an innovative and outward looking future
and they are working very hard to ensure
that we are providing state of the art
learning environments and buildings
that will enhance our girls’ learning and
opportunities well into the future.
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The Executive and College Leadership
teams lead with passion and expertise in
their areas of education, finance, resources
and the promotion of the College inclusive
of our vision, mission and values. Our
teachers and staff are dedicated to the
support and learning of each and every
girl and provide an outstanding level
of education and care. We are deeply
indebted and grateful to every member of
staff for all that they do for our girls. Our
diverse parent and friend groups have
continued to be unswerving in their support
and encouragement of the College. Our
Old Collegians’ loyalty and devotion to the
College has been evident through their
regular online meetings and events which
have encouraged many across the globe
to continue their connection and support
of the College. Lastly to our girls, this year
more than ever, we thank you for your
unwavering enthusiasm, your passion for
learning and excellence, and the creativity
and imagination with which you have
embraced all that this year has thrown at
us. On we go together.

Lastly to our girls, this year more than ever, we
thank you for your unwavering enthusiasm, your
passion for learning and excellence, and the
creativity and imagination with which you have
embraced all that this year has thrown at us.
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Year 12 Results
Our Year 12 results are consistently
outstanding year on year. All students
strive to achieve their very best and have
a steadfast commitment to their academic
studies alongside their focus on community
service, and a wide variety of cocurricular
pursuits. They are proactive, motivated and
independent learners whose capabilities
enable them to successfully navigate the
next steps in any area they choose to
pursue.
A median ATAR above 90 for both the
VCE and IB Diploma programs and a
combined median ATAR above 95 has
been maintained for the past three years.
Students choose their program of study
and whilst numbers of girls in each program
fluctuate, it makes no difference to the
overall results due to the hard work of
students, guided and supported by their
outstanding teachers in all areas of the
College.
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In 2020, we would like to congratulate
every Year 12 student who, in a year unlike
any other, saw the final year of their PLC
school journey through to the end with
grace, resilience and optimism.
Our students’ determination to make
the most of this year and to look out
for others has been inspiring. After
years of close, warm friendships and
the fun of participation in activities
together, whether on the stage, sports
grounds, on exchanges, excursions or in
community service activities, new ways of
communication and mutual support were
established. Our Year 12 girls proved what
proactive, motivated and independent
learners they are. All these skills will send
them into the exciting world beyond PLC
well prepared for success.
The outstanding Class of 2020 results
in both the VCE and IB, as outlined, are
a testament to our students’ purposeful
and focused study and the unconditional
support of their teachers and families.

Congratulations again to our girls for
triumphing over such a challenging year.
We look forward to welcoming the Class
of 2020 back for Old Collegians’ reunions
and hearing about the various paths they
have travelled and achievements they have
accomplished.

Post-School
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2018

2019

Year 12 Results 2018–2020
VCE

131 Students

IB

Overall

30 Students

VCE

161 Students

IB

110 Students 54 Students

Overall

164 Students

2020
VCE

IB

Overall

125 Students 37 Students

162 Students
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IB
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13%
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students
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x5

x6

48%

19%

students

162

students

students

x6
4%

x6

24%

9%

9%

1%
8%

7%

Overall

11%
11%

7%

3%

10%
21%

VCE

ATAR 99 – <99.5

22%

ATAR 98 – <99

10%

Overall

VCE

30 Students
23%161 Students

IB

110 Students 54 Students

19%

25%

ATAR 95 – <98

19%

2019

IB

ATAR 99.5 – 99.95

9%

2018

131 Students

ATAR of 99.95

6%

18%

Overall

164 Students

2020 ATAR 90 – <95

VCE

IB

ATAR Overall
80 – <90

125 Students
20% 37 Students

162 Students

ATAR below 80

22%
25%

26%
6%

5%
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9%

10%

22%

x8

x8
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13%

27%

22%
5%

1%
8%
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20%

6%
x5
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13%

13%
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x6
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16%

10%

20%
7%
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10%
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Median ATAR

94.35 99.4 95.75

91.55 99.25 95
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20%
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11%
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12%
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11%
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Median ATAR

25%

93.2 98.7 95.2
21%
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7
9

2020

79

Post-School
Destinations

56

56

100% of the Year 12 students in 2018-2020 completed
the Victorian Certificate of Education or the International
Baccalaureate Diploma. No students included VET
qualifications as part of their certificate.

1

6

4

7

6
6

2019
53

2

Institutions

4
71
9
7

Deakin University
Interstate

10

La Trobe University
Monash University

4

2018

3

Overseas
RMIT University
Swinburne University
Tafe

66

University of Melbourne

59

3
9

14
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8
7

28

2020

9
1
1

8
7

28

9
1
33

49

33

26

49

19

2019

36

2

26

7

19
2

36

21

7

2

Architecture

21

Creative Arts
Courses

43

Education
35

Engineering
Architecture
Food/Hospitality
Creative Arts
Health (incl. Biomed Science)
Education
Information Technology
Engineering
Management & Commerce
Food/Hospitality
Natural & Physical Sciences*
Health (incl. Biomed Science)
Society & Culture (incl. Law)
Information Technology

2

43
13
2

2018

35

34

6

13

17
2
6

34

1

Society & Culture (incl. Law)

17

1
47

47

Management & Commerce
* includes Biomedicine/Biomedical Science
Natural & Physical Sciences*

* includes Biomedicine/Biomedical Science

36

36
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From the Director of Christian Ministries
2020 brought its challenges and blessings
in the area of Christian Ministry. In many
ways the scope and reach of the ministry
widened due to such things as the ‘lock
down’ and in one sense, there was more
of an openness to questioning the bigger
picture and what is important in life.
Some of the losses included not being
able to run the Christian Connect Camp
or Connect nights, holding Chapels in real
time and space, the loss of Bible readings
from assemblies, no Prayer Breakfast,
no singing, and the loss of being able to
physically congregate. Sam Chan makes
the point that as a result of Covid-19
more people are prepared to discuss the
deeper things of life and what is really
important. More people were also open to
being prayed for. People recognised the
brokenness and are open to God. Some
churches electronic data supported this
through the number of people tuning in to
online services. All that being said, PLC’s
Christian life and growth continued on
throughout 2020.

Chapels
Staff Chapels continued at the beginning of
each term either live (Term 1) or via Zoom
for the remainder of the year. Year Level
Chapels moved to College Chapels.
As it became clear that this was not going
to be a normal year, Year Level Chapels
ceased, as did assemblies. In one way this
was a great loss, in another it actually led
to Chapels being held weekly and for the
whole school. This meant that instead of
Year Levels getting one or two Chapels per
term it actually increased to every week.
In the first half of the year, Kate Stanton
and Nick Curtis and the Chapel Band could
carry this on. In the second half of the year
after lock down weekly Chapels resumed
but without the singing. The loss of singing
was sad but we are reminded in Isaiah
12:2 that ‘The Lord is my strength and
song.”
Prior to the first lock down a Staff Chapel
was provided in Wyselaskie Hall, which
was reflective in form and a reminder of
God’s grace and providence even in difficult
times. The Song ‘Way Maker’ was utilised in
this chapel. At the end of the year the Staff
Chapel was held via Zoom to accommodate
restrictions. The song ‘The UK Blessing’
was utilised in this service.
Chapels have covered a whole range of
themes with all being scripturally based.
Mrs. Stanton and Rev Curtis shared
the presentation. Exploring some of the
character of God has been investigated.
Another theme was ‘Stories of Hope’
from behind the scenes. Interviews were
conducted with Rev John Huynh of St
Stephen’s Presbyterian Surrey Hills and
Rev John Carrick of St Thomas Anglican
Burwood to highlight stories of hope.
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Boarding House

Christian Union

Support

Boarders’ Chapels have continued
throughout the year on a Monday night.
During the lock down as the Boarders were
in two different locations for dinner, these
Chapels were more devotional in format.
Scripture, illustrations and application were
shared with the girls in Hethersett Hall and
then this was repeated in the second half
of dinner in the main dining-room.

During 2020 it was a challenging year to
run any sort of club or group. Mrs Stanton
and Isabella Mellado and Isabel Wen did
a great job leading the Christian Union.
Through the lock down and via Zoom the
girls went through Youth Alpha, which was a
great effort.

Support has continued with our sister
school in Neno Malawi and Worawa in
Healesville. Christmas giving has also
proceeded to support Angel Tree for
families of prisoners and also refugees
through Clayton Presbyterian.

In addition to the Monday evening chapels,
Mrs Anne-Marie Williams, Mrs Saffin,
Mrs Curtis, Mrs Pontifex, Mrs Hawkins,
Ms Wadsworth, Mr Googil and others
assisted in the Boarding House.

In Term 4 the new captains Mari Campbell
and Cassie Lim did a good job leading in
person in the CU room and via Zoom. The
girls started by sharing their own personal
testimonies, a brave and beautiful effort.
There has been a student who has since
decided to follow Jesus.

On a Wednesday afternoon a sport option
was also provided for the girls.

Daily Devotions

Baptism
The Director of Christian Ministries (DCM)
was approached by a school parent to have
their son from the Early Learning Centre
baptised.
A baptism took place during the first lock
down in accordance with social distancing.
It was a beautiful service with Hethersett
set up like a chapel, and the sun shone
in through the stained glass windows.
The Song ‘the Blessing UK’ again was
utilised. The parent, the siblings and the
grandparents were able to attend.
Mrs Catchpoole from the Junior School
also took part in the service due to her
connections to the siblings.

Pastoral care
Pastoral care increased with greater
need and urgency. There was regular
daily pastoral care for staff and students
when everyone was onsite. There was
also pastoral care for those going through
major illness or all manner of anxieties and
stress.

At the prompting of the Deputy Principal it
was decided that while our PLC community
was offsite the DCM would send out a daily
devotion to all staff and all students. A
Bible verse was chosen for each day of the
week and a reflection written. Sometimes
these also included links to songs or
powerful testimonies, films and other digital
resources. These went out all throughout
the first lockdown and then again through
the second. For much of the year the daily
devotion has been a part of the rhythm of
the school day. Now that all are back onsite
this has gone to a weekly devotion sent out
on Mondays.

Despite the hardship we are very much
aware that as it says in Isaiah 43:19, “I
am doing a new thing! Now it springs up;
do you not perceive it? I am making a
way in the wilderness and streams in the
wasteland.” We were also reminded of
Jesus’ words in John 16:33 “In the world
you will face trouble, but take heart I have
overcome the world.”
Nick Curtis
Director of Christian Ministries

Prayer groups
Staff Prayer Groups and parent prayer
groups continued on throughout the year.
The Staff Prayer Group continued on
Thursday mornings at 8am and the parents’
prayer group led by Mrs April Lim continued
on Tuesday afternoons via Zoom.

During the lock down the DCM was part of
the Staff Wellbeing Team and phone calls
were placed to check in with staff from
various departments. The DCM also joined
in the Student Wellbeing Team, regularly
attending meetings and providing support
to those in need.
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destinations:

Early Learning Centre
2020 was a year without precedent!
The children commenced the year full
of optimism and great excitement for
what lay ahead. Children returning to the
Centre enthusiastically burst through
the doors, eager to be back with their
friends. New children quickly settled into
the programs and began developing warm
relationships with others in their group.
It was a wonderful start to a year full of
opportunities and connections.
Then Covid-19 came along and impacted
significantly on how the children and
families lived and related to their world. It
has been a year of enormous challenge
and disruption but throughout it all the
children have shown remarkable resilience!
The ELC’s Early Learning programs and
pedagogy are guided by the VEYLDF, EYLF,
ECA Code of Ethics, Child First, UN Rights
of the Child, and the ELC Philosophy as well
as the PLC Vision Statement. Our practice
is informed by the Reggio Emilia approach
to learning which highlights relationships as
a foundation for education.
Covid-19 provided a challenge for the ELC
as staff reimagined how to connect the ELC
learning community (onsite and offsite) and
provide an authentic learning journey for
the very youngest PLC children. As Covid-19
and lockdown restrictions took hold,
teachers shifted quickly to re-adjust the
educational programs to an online learning
platform.
A program was created that was flexible,
family friendly, authentic to the childhoods
of our youngest learners and stimulating
enough to uphold the rights of the children
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to a quality education at this stage of their
lives. The program was designed to give
value to families and the important role
they play in the lives of children as well as
supporting them in understanding play as
a tool for learning and to enjoy learning
alongside their children.
Joy, happiness and wellbeing were also
at the heart of the online program during
this challenging time in people’s lives. The
goal was to keep families and children
connected to the ELC environment and
to continue a sense of participation and
collaboration amongst the community.
Teachers created an online publication, ELC
Connect, which included weekly topics for
children’s ongoing learning experiences.
Teachers pre-recorded experiences on
Zoom based on topics each week. All
educators, the ELC cook and administration
staff were involved in recording videos
to share with children and families that
supported connectedness and continuity
of learning for the children. Recordings
of the environment were included to
uphold children’s sense of belonging and
specialist classes were added each week
with specialist teachers adapting their
sessions to coincide with the topics of
the week. Links to various experiences,
websites, podcasts and programs were
also included. A parent section was central
to this publication to give families tools
for observing and understanding their
children’s learning journey.
In Term 2, during stage 3 restrictions, the
children were able to visit other areas of
the school and invited Junior and Senior
school staff and the Boarding House
students to a Bear Hunt. The theme of
the first lockdown was ‘Going On a Bear
Hunt’ with many houses and shop windows
throughout Melbourne decorated with
bears and this was extended to the PLC
community.
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In Term 3, during stage 4 restrictions,
we had a very small number of children
permitted to attend onsite and ELC Connect
continued to be published throughout this
term with the topics also embedded into
the onsite learning program.
During this time we introduced live Zoom
meetings for each program. This was
organised in small groups for each group
of children and gave teachers and children
a chance to stay connected to their ELC
environment and each other.
Numerous items and activities were sent to
both offsite and onsite learners in order to
continue the shared learning journey of all
our children and families. Love hearts with
messages from teachers were sent home.
Father’s Day ties for children to create at
home were delivered during the week of
Father’s Day. A ‘Spoonville’ invitation was
sent during the last few weeks of Term 3
so that all children and families would have
something to share on their return to the ELC.

The ELC community was reunited as Term
4 commenced and the classrooms and
hallways became filled with chatter and
laughter once again. Although the structure
and programs had to be adjusted to
meet the needs and requirements of the
2020 year, it is satisfying to note that the
priorities for the ELC community remain
the same. The importance of developing
strong connections and relationships are
foundational to a quality ELC education.
For most of this year parents and teachers
have supported each other and worked
closely together from afar!
The PLC Early Learning Centre continues
to be a place of endless possibilities. It is
a place that respects every child’s right
to a positive and challenging curriculum
and celebrates each child’s individual
accomplishments. It is a place where
friends are made and where people, both
big and small, really care about each other.
Deb Hendren
Director of Early Learning Centre
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Junior and Senior Schools
Student Demographics
Student Profile

No. of Students

Total Students

1471

Funded* Students

66

Full-fee paying Overseas Students

74

LBOTE^ Students

535

Indigenous Students

5

*Individual students funded under Commonwealth or State Government disability grant
schemes
^ Students with a language background other than English

Student Attendance
Student attendance rates were very high over the course of the year. Despite being in
lockdown, PLC girls continued to maintain their enthusiasm for learning. Roll marking
continued to be carried out by classroom teachers and the usual practice of phoning
parents for all unexplained absences was carried out daily.
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Staff Composition

Attendance Rate (%)

Prep

94.5

Year 1

94.7

Year 2

95.7

Year 3

95.8

Year 4

96.0

Year 5

97.8

Year 6

96.2

Year 7

97.1

Year 8

97.3

Year 9

96.2

Year 10

96.2

Year 11

98.2

Year 12

97.8

Annual Report 2020

Information Technology
In 2020 the world grappled with the
effects of a Coronavirus pandemic which
seemed to come out of nowhere and very
quickly impact us all both personally and
professionally. On short notice the College
pivoted from our normal onsite delivery
of teaching, learning and wellbeing to a
largely online environment as Coronavirus
restrictions came into effect.
By its very nature, Distance Learning
required the College’s Information
Technology to be agile, scalable, reliable
and efficacious so that teachers and
students could continue teaching and
learning in a safe and supported online
environment.
The move to Distance Learning was made
easier because the College already had
a suitable Learning Management System
(LMS) available for all year levels; many
of the College’s Information Technology
systems had already migrated to the Cloud
and we were able to quickly introduce
and train teachers to use our video
conferencing service.
To support Distance Learning the College
introduced a laptop and iPad student loan
system for those who required it. This
allowed parents to request and collect, in
a Covid-19 safe manner, a device for their
daughter.
Students and teachers made great use of
our video conferencing and our Learning
Management Systems for teaching and
learning. Assemblies and performances
were supported by live streaming services
and parents and teachers used video
conferencing for parent teacher interviews.
Prospective parents were able to view a
virtual tour of the College and participate
in webinars that allowed them to hear from
our Principal and senior leaders and take
part in a question and answer session.

To improve communication with our
community the on-going adoption of digital
communications were increased through
greater use of email, SMS, online surveys,
digital newsletters and Wyse pages.
Onsite a new photocopier system was
installed which replaced our fleet of
printers and photocopiers. The new system
allowed students and staff to scan, print
and copy in black and white or colour with
multiple finishing options.
Student smartcards were introduced for
multiple purposes. They enable students
to securely print, copy or scan on our
fleet of photocopiers; use as a student
identification card for Public Transport
Victoria and as a library card at PLC. Finally,
Year 12 students can use their smartcards
to securely store and recharge mobile
phones and laptops in recharging towers
located in the new Year 12 centre.
Over the last few years PLC has developed
a program to manage private music
lessons. Our program solves what has been
an intractable problem in many schools and
so we were motivated to make our program
freely available under a Creative Commons
licence. The adoption by other independent
schools has been significant and the
feedback and gratitude we have received
has been heartening.
Brenton Harty
Director of ICT and Privacy Officer
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Junior School Report
The 2020 school year has seen the Junior
School continue to flourish whether it was
during onsite, face-to-face teaching or
during our periods of distance learning.
The students thrived in their learning in
the stimulating environment provided
by the PLC Junior School. Exceptional
teaching has been consistently provided
by Junior School staff which has identified
and advanced the skills and knowledge of
each student, as well as developing each
student’s character. The staff acknowledge
the support and cooperation of parents
which contributed to the success of their
programs.
During the Covid-19 restrictions, the Junior
School distance learning program was
implemented using Google Classroom,
Seesaw and Zoom. These platforms
provided students and teachers with a
forum to communicate with each other and
for the students to submit work for teachers
to assess and provide feedback.
Throughout the Junior School distance
learning program, it was exciting to see
the students develop a greater sense of
open-mindedness, flexibility and confidence
in their own abilities to solve problems
and take positive actions in their lives. Our
girls responded to these challenges by
using initiative, resilience, self-motivation,
creativity, adaptability and innovation.
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After our time engaged in distance learning,
one benefit to all was the upskilling of
both staff and students in the use of
digital technologies. The ability to shift our
mindset to work digitally has been a part
of the ICT program at PLC for a long time.
We are always looking for ways to push the
boundaries of what we can achieve using
digital tools and online learning platforms.
This foundation enabled our staff and
students to excel during our time involved
in distance learning.
In all programs Mr John Law, Head of Junior
School, Junior School staff and students
have appreciated the wonderful support
of the Principal, Mrs Cheryl Penberthy,
who was consistently supportive and
encouraging of the Junior School. Mrs
Penberthy attended many events and was
a strong advocate of the Junior School.
New students were welcomed and settled
quickly into their life at PLC Junior School.
The Year 6 students earnestly took to their
responsibilities as leaders of the Junior
School and were excellent role models for
the younger Junior School girls. This year’s
Junior School Captain, led by example with
her involvement in the life of Junior School
and her efforts were greatly valued.
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Staff continued to work collaboratively
to review and update curriculum and
assessment. Under the guidance of Mrs
Melissa Voce, Head of Pedagogy and
Learning, staff simplified the General
Capabilities from ACARA into five core
competencies for effective learners. These
competencies included skilful thinkers,
strong communicators, good citizens,
characterful and effective collaborators.
These capabilities overlay all curriculum
areas and were assessed and became
part of our reporting process. The General
Capabilities will direct us towards more
problem-based learning, particularly in
Science and HASS, in order to begin to
develop the above skills which are widely
recognised as essential skills that will
enhance the ability of our students to
become successful learners.
Using our new Exploratorium facility, we
implemented a STEM based program where
all of the above dispositions were clearly
evident. We continued with our explicit,
sequential and structured approach
for spelling, reading and writing. Maths
involved a combination of explicit and
inquiry-based teaching.
Professional reflection and growth,
developing one’s career path and constant
learning are some of the characteristics
demonstrated continually by the Junior
School staff. Professional Learning in the
Junior School this year evolved around our
distance learning experience. While working
in teams, we reflected on how distance
learning may have led to changes in our
pedagogical approaches. Staff discussions
were aimed at identifying which teaching
practices were implemented through
distance learning that we might explore and
develop further. As we entered our second
round of distance learning, we built on what
we had learnt from our previous experience.
Staff identified that the upskilling of staff
and students in utilising online platforms,
formative assessment, concise instruction,
empowering learners, and time devoted
to student wellbeing were all critical to
ensuring we delivered a distance learning
program of the highest quality.

Music is an essential part of Junior
School life and the Junior School Music
staff and students adapted admirably to
the ‘changing winds’ of the widespread
Covid-19 pandemic. The Prep to Year 6
Music program continued to deliver rigor
and stimulation for students learning
remotely. The Lower Primary Music
curriculum, with its strong Kodaly focus,
explored fundamental musical concepts
such as pitch, rhythm and beat via the
child’s “singing voice”. Middle to Upper
Primary year levels maintained their
multiple approaches to learning with
Aural, Sing and Play, Create and Compose,
Connect (Listening and Appreciating)
and Music Theory. The ever-popular
Recorder Program remained an integral
supplement to the Middle to Upper Primary
Music program, having proved to be an
effective means to reinforce the Practical
Performance and Musicianship levels.
Live performance opportunities in 2020
such as the Easter Service, Winter
Melodies Concert, Caldwell Concert, Junior
Primary Music Concert and the Year 6
Musical were cancelled due to Covid-19,
yet the Junior Primary Strings showcased
an impressive online concert. This was
a curation of pre-recorded videos which
paid tribute to the girls’ string playing
achievements. Similarly, a number of
Junior clarinet students participated in a
performance of Katy Perry’s ‘Firework’, with
their pre-recorded videos mixed and edited
with students in the Senior School.
French Day, which was held at the
beginning of Term 3, was run as a virtual
event. Even though we were unable to
gather in person, we were able to celebrate
and participate in the French language and
culture in many ways. Our students looked
chic in their blue, white and red outfits
during their morning Zoom meetings and
many girls joined in the spirit of the day by
having their own French inspired lunch at
home.
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Year 6 students appreciated the challenge
of speaking in French for an extended
period of time at their French Breakfasts,
as they enjoyed eating French breakfast
treats and conversing with their classmates
and teacher.
Library lessons during distance learning
took the form of an audio book with a
twist; an audio book where students were
able see the teacher, listen to the story,
and still have close-up access to the text
and illustrations. To give students access
to these stories, the Teacher Librarian
scanned the text and illustrations into
a PowerPoint presentation, then Zoom
recorded herself reading the story
on a shared screen with the text and
illustrations. Feedback from our students
highlighted how much they enjoyed this
method of presentation. Using the different
modes available through Seesaw and
Google Classroom, students were able
to respond to the literature via audio or
written text. The chat function on Google
Classroom enabled interactive discussion
that reflected the communication that
would normally happen in the classroom.
The PE Staff sent out some fantastic online
lessons to all Junior School students. The
PE Department also continued to use their
PE Mobile App to communicate, connect
and help provide all parents and students
with a wide variety of dance, fitness and
skill videos, links, activity suggestions
and healthy recipes to do at home. Our
wonderful Sport and House Captains
showed great initiative and teamed up with
the PE Action Team members to deliver
some helpful and motivational videos to
all the Junior School girls, demonstrating a
variety of ways in which they kept physically
active while at home.

Students completed Art activities at
home, using materials accessible to them
and adapting to digital platforms such
as Seesaw and Google Classroom. This
allowed students to create, respond and
present their art, and although challenging
at first, it turned into something that was
refreshing and exciting. Students rose to
the occasion as we explored the world of
art together in a new way.
Modifying our art delivery, we used
photography as a way to communicate.
Students explored Andy Goldsworthy
using their gardens as a canvas for their
art. Year 6 students captured their time
by documenting their distance learning
experience with black and white selfportraits, inspired by Annie Leibovitz.
Additionally, another highlight was Year
5 students visiting and going on a virtual
tour to the Olsen Gallery in Sydney. They
viewed and drew their own drawings inspired
by Jonathan Delafield-Cook’s charcoal
drawings. The results were stunning and
invigorating as we saw the world through
the eyes of our students. This year definitely
changed the way we approached our
learning, giving us the opportunity to grasp
every chance to think artistically and trust
innovation over fear. A highlight was the
release of our Virtual Art Exhibition. Every
Junior School student produced a piece of
artwork that was catalogued and displayed
for our College community to view.
Digital technologies were certainly at the
forefront of education with our amazing
distance learning programs. All students
were involved in high quality learning
activities through the use of Google
Classroom and Seesaw online platforms.
Whilst studying remotely, our students were
able to join with their class in the virtual
spaces provided by Zoom and connect with
each other through digital devices.
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Students throughout the school were
given access to onsite learning with state
of the art digital technology, using iPads,
MacBooks and iMacs. Online resources
were made available through Wyse and
Google Classroom, enabling students to
create and submit work easier and faster.
As always, cyber safety is an integral part
of what we teach at PLC. Cyber safety was
addressed at all levels of the College and
through ICT lessons. With the large amount
of time students spent online during
distance learning, it was important to
teach students practical skills about how to
protect themselves and their families whilst
using technology.
Some of the highlights of the ICT program
this year included students in Prep to Year
2 continuing to use their iPads to enhance
digital learning in the classroom, virtual
excursions via video conference to take our
Year 4 students to the Great Barrier Reef
and access to the Green Screen Studio for
all students to enable them to make special
effect videos. Our Year 1 students put
together a fantastic video highlighting their
excursion to Mont De Lancey. Our online
learning Zoom meetings with teachers
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using document cameras, video recordings
and virtual excursions, complemented the
learning experiences of our students.
At PLC we are constantly looking for
opportunities to enhance our students’
learning through the use of technology. We
can be proud of our students and teachers
as they confidently embraced emerging
technology to continue their learning
journeys.
Mr John Law would like to sincerely thank
each Junior School staff member for their
commitment to our College, for the energy,
good humour and intellect that they bring
to their teaching every day, for their careful
preparation of stimulating learning programs
and for their diligent pastoral care.
John Law
Head of Junior School
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Senior School Report
Student Wellbeing
2020 saw the continuation across all year
levels of the Wellbeing Framework, with a
focus to effectively incorporate child safety
in all aspects of the College programs
and culture. Throughout the year, the
Strategic Plan goals and strategies were
constantly reviewed. The introduction of
Distance Learning required a greater focus
on sustaining the positive wellbeing of our
students. Strategies such as educating and
implementing good cyber safety practices
and the importance of communicating
well during online forums, provided a safe
and secure way of delivering and receiving
education.
In 2020, the ‘Student Wellbeing Pandemic
Team’ (SWPT) was established, led by the
Director of Student Wellbeing. The SWPT
operated across all levels of the Junior
and Senior Schools, as well as the Early
Learning Centre. One initiative delivered
was the Wellbeing Surveys which were
conducted fortnightly. The data from these
surveys enabled Year Level Coordinators
to quickly identify students who needed
additional support. During Term 3, there
was further emphasis on providing 1:1
support and interactions for those students
in need.

Student Leadership
The majority of the student led events
for the year were cancelled however we
were very fortunate to have been able
to hold the House Concerts in Term 1.
Other normal highlights of the year such
as the House Athletic Sports, the Senior
Formals, ‘In the Spotlight’ talent show were
removed from the calendar due to Covid-19
restrictions. Encouragingly, the Captains
rallied the spirits of the girls with regular
Zoom meetings and online activities, these
proved to be worthwhile and engaging
exercises.

In preparation for the Mobile Device policy
the 2019 School Captains and Student
Leadership Team (SLT) undertook a Mobile
Device access, use and storage review.
The 2020 School Captains and SLT took
over the initiative and completed the
trial in Term Four of 2019 then moved to
successfully endorse the policy in Term 1
of 2020.

School Counsellors
Student wellbeing is supported by the
School Counsellors predominantly through
the provision of individual sessions for
students. In Term 2 of 2020, access
to counselling via telehealth services
was established. Having never offered
virtual consultations before, the team
were pleased with the student uptake in
this format. During the year, the School
Counsellors noticed an increase in case
complexity and growth in the number
of serious issues presenting amongst
students. The School Counsellors also
supported teaching staff by providing
information and consultation for their work
with particular students and by sharing
their knowledge and skills broadly through
professional development presentations.
The School Counsellors initiated more
general parent education offerings during
the year. In Senior School the fourth
Course of ‘Tuning into Teens’ was held. This
culminated in over 40 families successfully
learning detailed parenting skills. The
introduction of these courses has been due
to the recognition that student wellbeing
outcomes are further improved if parents
are also involved and educated in parenting
practices that enhance their daughter’s
wellbeing.
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Personal Development
The Personal Development (PD) programs
in 2020 for Years 7-12 were adapted to
reflect changed conditions caused by the
Covid-19 global pandemic. As students
were learning via distance for some time,
PD classes focused on strategies for coping
with change and uncertainty, developing
resilience, and expressing gratitude for
the positive things in life. When students
were able to return to PLC in Term 4 after
an extended period of lockdown and
isolation, PD programs explored strategies
for successfully transitioning back into the
school environment.
During 2020, the PD program for Year
11 and 12 students provided study
support as well as sessions on motivation
and career development. Students
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enthusiastically embraced virtual activity
sessions, which helped combat isolation
and promoted physical movement. The
PD curriculum for Year 7 to 10 students
focused on strengthening strategies for
learning in distance mode, self-care,
maintaining relationships, and staying
motivated and connected during isolation.
Students shared online photos and
videos of their activities at home. When
lockdown ended, students reflected on
their lockdown experience and completed
a Covid-19 time capsule to be opened at
the end of Year 12.
Kim Watkins
Director of Student Wellbeing
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Boarding House
We began 2020 with the Boarding House
divided in two as we quarantined 20
girls for two weeks whilst maintaining a
“normal” Boarding House in the other half
of the building. We also had some girls
who were unable to get to Australia in time
for the school year. They completed their
quarantine in Thailand before arriving in
late February.

We had a number of farewells this year. Ms
Miriam Dale resigned so she could spend
time caring for her mother. Mrs Christine
Hardacre moved across to PLC reception
after many years working in the Boarding
House, first as a permanent and then a
casual staff member. We also said farewell
to Ms Jenny Judge who retired in June after
working in the Dining Hall for over 20 years.

Nonetheless, we welcomed 27 new
boarders for 2020, and 64 returning
boarders to start the year with 91 in total.
However, with the onset of Covid-19 the
numbers of girls actually in the house
changed constantly as various precautions
were taken, including alternative
accommodation arrangements to maximize
social distancing.

The lockdowns presented a range of
challenges for the girls. For many weeks,
there were no visitors and girls were not
able to leave the campus. Of course,
necessity is the mother of invention
and both staff and the Boarding House
Committee set about creating activities
that helped to foster a greater sense of
community.

We welcomed some new staff to the
Boarding House in 2020. Mrs Hayley
Chambers and her husband Robert moved
in to the flat adjoining the Boarding House.
It has been nice to have another couple
involved in the life of the Boarding House.
In April, Miss Alina Shie and Miss Margaret
Chambers joined as casual staff.

The term breaks saw another major change
as the Boarding House stayed open to
host between 42 and 50 students each
time. Some highlights were: learning to
use the coffee machine, camping out on
the croquet lawn, flying kites on the oval,
impromptu waterslides, cake decorating,
pool party / movie night, Zoom concert and
trivia nights, as well as playing hide-’n-seek
in the main PLC building at night.
We also had the privilege of welcoming the
Deputy Principals, Mrs Williams and Mrs
Saffin, who moved in during the second
isolation period. It was a great opportunity
for them both to get better acquainted with
girls and staff. Some other PLC staff were
relocated to work in the Boarding House
during this time: Mrs Lynnie Curtis, Mrs
Carol Wadsworth, Mrs Sally Pontifex, Mrs
Shelley Hawkins, and Mr Damien Gogoll.
It was a challenging and rewarding year in
the Boarding House.
Stuart and Rachel Manderson
Heads of Boarding
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Curriculum and Learning
A diverse curriculum offering in Years
7-12 supported the girls’ learning both on
campus and during distance learning in
2020. The ability for teachers to change
practice, experiment and refine new
pedagogical approaches, was key to the
successful and seamless transition between
different modes of delivery at different times
throughout the year.
We began 2020 with Heads of Academic
Curriculum in the Senior School focusing
on sharing the variety of ways we could
support students in quarantine in the
Boarding House and late returns to school
due to the onset of coronavirus in other
countries. At that time, a number of
different approaches were trialled and we
considered what a school closure may look
like in terms of curriculum delivery. Almost
overnight we moved from a hypothetical
situation to the reality of a school closure.
Rapid upskilling in the use of the Learning
Management System (LMS) and video
conferencing software was necessary for
all teaching staff, along with training in the
use of hardware such as digital cameras.
During Distance Learning the focus was
on key concepts and skills, and lesson
time was reduced to ensure students
had adequate off-screen time. Personal
connection with their teachers every day
was a vital component in maintaining
student wellbeing and their capacity to
learn, hence the timetable was divided into
six shortened lessons. Video-conferencing
enabled connection and collaborative
spaces for the girls to engage with one
another and their teachers. Assessment
changes saw the development of rich tasks
which allowed the girls the opportunity to
manage their own learning in a scaffolded,
supportive environment.
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Incursions using videoconferencing tools
gave numerous opportunities for the girls to
connect across closed borders with experts
in their fields. Resources such as art
materials, fitness and laboratory equipment
were delivered to students’ homes by
the maintenance department to ensure
practical activities could continue. Laptops
were supplied to every girl who needed one
to maintain access to all online resources
and materials. Enrichment and cocurricular
programs also moved online to ensure the
school day included the usual rich and
diverse offering of activities for the PLC girls
such as chess, dressmaking, sport training
and debating, to name a few.
For senior students, online assessments
were managed through the LMS with timed
access and completion according to the
tasks to ensure fairness, and also to cater
for a range of timezones in which students
were located. Practice examinations were
also conducted using these tools. Semester
reports were adapted to remove grades for
Years 7-10 to ensure the focus on learning
concepts and development of individual
learning strategies was represented in the
student reports.
VCE students had modified courses in
2020 in most subjects due to the impact
of Covid-19 but will return to the 2019
curriculum content for 2021. The IB
curriculum did not change in 2020 but has
been altered significantly for the Year 12
cohort completing their studies in 2021
in acknowledgement of the difficulties in
delivery in other parts of the World. Our
students continued their diligent approach
to their Year 12 studies in both programs to
achieve outstanding results and proceed to
their courses of choice.
Lisa Saffin
Deputy Principal
Curriculum, Learning and Administration
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National Benchmarks
Annual testing at Years 3, 5, 7 and 9 assesses student levels of achievement in Reading,
Writing and Mathematics with school results being benchmarked on a National scale. The
tables below summarise this data for the three years 2017–2019. There was no National
testing conducted in 2020 due to Covid-19.

Table 1. Percentage of students achieving at or above the National Minimum Standard
Reading

Writing

Numeracy / Mathematics

Year

2019

2018

2017

2019

2018

2017

2019

2018

2017

3

100

100

100

100

100

100

100

100

100

5

100

100

100

100

100

100

100

100

100

7

100

100

98

100

100

99

100

100

100

9

98

100

100

94

99

99

100

100

100

Spelling

Grammar and Punctuation

Year

2019

2018

2017

2019

2018

2017

3

100

100

100

100

100

100

5

100

100

100

100

100

100

7

100

100

99

100

100

99

9

97

100

99

98

98

100

Table 2. Reference Information – Performance Bands related to the National Minimum Standard
Below the National
Minimum Standard

At the National
Minimum Standard

Above the National
Minimum Standard

Year 3

Band 1

Band 2

Band 3+

Year 5

Band 3

Band 4

Band 5+

Year 7

Band 4

Band 5

Band 6+

Year 9

Band 5

Band 6

Band 7+

Table 3. 2019 NAPLAN data comparing PLC and Australian average scores
Year 9

Year 7

Year 5

Year 3

PLC

Australia

PLC

Australia

PLC

Australia

PLC

Australia

Reading

648

587

629

552

580

516

536

447

Writing

623

558

600

523

571

487

494

435

Spelling

655

585

639

548

596

506

533

428

Grammar &
Punctuation

660

577

642

546

619

507

587

454

Numeracy

666

599

678

562

598

507

526

421
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Staff
Workforce Composition
Female Staff

252

Male Staff

62

Teaching Staff

181

General Staff

133

Wellbeing
The year began with the devastating
bush fires across our country and soon to
follow was the unprecedented Covid-19
pandemic, both of which had a significant
impact on our State and locally, our school.
2020 will be remembered as the year that
forced upon us major changes to how we
viewed the world and how we operated as
an education institution.
The importance of managing and
supporting staff through this period cannot
be underestimated. Concerted efforts
were made to establish a program for
the wellbeing of all staff. This included
improving on what was already in place to
support and assist the staff as they faced
a massive change at work and at home.
With the interests of our students as their
overwhelming priority, our staff responded
with commendable professionalism
and performed above and beyond their
expected duties. The period of distance
learning was a challenge and the source
of considerable concern for some, as they
had to negotiate competing demands in
providing the highest quality program for,
and in support of, their students.

In response to this period a ‘Pandemic
Team’ was established to monitor
individuals and groups of staff which
was inclusive of teachers, support
staff, administration, grounds and
maintenance. Processes were
implemented for regular contact and
feedback amongst all staff and teams.
When possible, events were organised
including morning teas, catch ups, staff
briefings and team meetings via Zoom.
As the year progressed, with increased
restrictions and adjusted guidelines, the
staff became accustomed to changes of
access and routine. To enforce restrictions
in the work place we saw the introduction
of wrapped morning teas, separated work
stations, restricted social spaces and
where possible, staff were encouraged to
meet outside.
Many challenges remain in confronting
the current crisis however our staff
have responded with amazing flexibility,
professionalism and imagination. It has
been, and continues to be, very important
to ensure that staff are in regular
communication and are supported through
these unprecedented times.
Anne-Marie Williams
Deputy Principal
Pastoral, Students and Staff
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Professional Learning
Professional learning continued to be an important aspect of our College
life. Whilst most external offerings moved online to webinar formats, a
significant undertaking to upskill staff to work online was enabled through
daily Zoom drop-in sessions for all teachers. A summary of the professional
learning undertaken in 2020 is shown below.
Category

Number of teachers involved
Senior School

Junior School

ELC

Approaches to teaching and learning

83

46

30

Assessment

33

46

Childhood development

35

9

Coaching

8

General Staff

159
79

30

74
8

Compliance training

122

46

30

Curriculum development

76

46

30

2

1

198

First Aid

32

Further study
ICT – Skills develpment and application

Total

122

46

40

208

Indigenous

2

Leadership

30

10

3

43

Learning enhancement

2

4

30

36

Supporting students with disabilities

12

6

12

30

Professional (Domain) knowledge

90

46

30

166

Staff wellbeing

39

20

15

74

Student wellbeing

16

46

20

82

Use of data

16

Team dynamics

2

16
55

55
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Our Community
Development report

Foundation Report

The College quickly responded to the
huge challenges and changes faced by
our College and community due to the
Covid-19 pandemic. This year, we made
the historic decision to postpone seeking
donations from the PLC Community. With
so many people impacted by Covid-19 and
the effects it has had on the Australian
economy, the College chose to forego its
annual fundraising campaign to focus
directly on supporting the members of the
wider PLC Community.

Whilst most planned events for the
Foundation were cancelled in 2020, the
group was delighted to be able to host
the official opening of the new Year 12
Centre in February, pre-Covid-19. Over
80 Members and their friends and family
joined us to celebrate these magnificent
new facilities. We now look forward to 2021
when we hope to resume hosting events in
person once again.

This has seen PLC actively engaging
with the various members of its
extended community and developing
new communication channels to convey
messages of connection and support. The
College has perhaps never engaged so
often, so quickly and with such passion
as it has during this period of Covid-19
and our students, parents, present and
past staff, Old Collegians and friends have
been overwhelming in their appreciative
response.
Antony Hakin
Director of Developement

This year the Foundation chose to postpone
any formal fundraising, in consideration
of the College’s decision to do the same.
However, prior to that decision the group
received the largest-ever donation and
experienced the highest-ever fundraising
total for any given year since its founding.
A donation of almost $300,000 was
received in January from a generous
benefactor. Her gift will significantly help
towards the next major building project
at PLC and the Foundation extends its
deepest appreciation to her family for her
outstanding generosity and support.
Julie Schroeder
Community Relations

Hethersett Group

The Hethersett Group consists of volunteer
parents who work together to support
the Senior School in a number of ways.
Committee members meet on a monthly
basis to discuss activities and plan ahead
for the year. The group assists the school
in organising events such as the Athletics
Carnival, Harmony Day lunch, Mother’s Day
Morning Tea, Father’s Day Breakfast, and
the Christmas Luncheon.
In Term One, the Hethersett Group was
involved with the New Girls Welcome and
the Twilight picnic. The group also helped
to manage the volunteer register for the
Twilight Picnic.
The Hethersett Group was in the midst of
preparing for the athletics day when the
pandemic disrupted our plans. A faithful
team of volunteers had planned to sell an
array of hot and cold foods, snacks, baked
goods and drinks. Unfortunately, Athletics
Day was called off and a long period of
lockdown ensued. The events for the rest
of the year were subsequently cancelled.
Despite this, the Hethersett Committee
has continued to meet via Zoom and the
wider Hethersett group has been staying
in touch through our Whatsapp chat group.
We have shared inspiring videos and
messages, food photos and have remained
in touch. The Hethersett Group’s AGM was
also held online this year.
Even though this year has been a year
like never before, where families have
had to navigate change, hardship and
unspeakable loss, we have continued to
stay positive and provide support to one
another. We are looking forward to 2021,
where hopefully all the usual activities will
resume.
April Lim
Parent Prayer Group Convenor
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PLC Prayer Groups

The PLC Prayer Group is open to all
members of the PLC community. The Prayer
Group brings together a wonderful group
of people from all areas of our diverse
school community, who meet regularly
to encourage one another, inspire hope
and to pray for the needs of PLC. Parents,
Old Collegians and staff members meet
together, in one of the two prayer groups,
on a weekly basis to pray and give thanks
to God. A prayer newsletter is emailed to
those in the group following each meeting,
summarising the prayer points.
In Term 1 the group assisted with
preparations for the 2020 Christian Union
Launch and also had a stand called ‘Faith
in Action’ at the Twilight Picnic in February
this year.

Since the recent restrictions came into
effect, the Prayer Group has successfully
transitioned to online prayer meetings via
Zoom every Thursday afternoon, enabling
members to connect with each other and
pray together. The Prayer Group members
also attended the annual Prayer Day for
Schools in September.
The Prayer Group has been a source of
strength and support for many during
this time. We have seen many answered
prayers and despite the challenges, it is
reassuring to know that there is a God who
cares, accepts and loves us.
April Lim
Parent Prayer Group Convenor
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Voice of our Community
The Independent Schools of Victoria Listen, Educate, Act, Deliver (LEAD) Survey is
undertaken by hundreds of schools across the State. PLC results for overall satisfaction,
and across every domain of learning, resources, wellbeing, leadership, and engagement
indicated PLC students, staff and parents feel our College is of the highest quality.

LEAD Survey Means from all domains
PLC
Students

8.54
7.21

Year 12 Students

8.75
7.8

Staff

8.68
8.62

Parents

8.47
8.49
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Finance
These charts show income and expenditure by type.

2%

2%

16% 16%

2020
Fees,
Charges
and and
Parent
Contributions
Fees,
Charges
Parent
Contributions
Government
Recurrent
Funding
Government
Recurrent
Funding
Other
Income
Other
Income

82% 82%

0%

0%

20% 20%

2020
Employee
Employee
Benefits
Benefits
Tuition
Tuition
Expenses
Expenses

6%

6%

Property
Property
Expenses
Expenses
Other
Other
Expences
Expences
Capital
Capital
Expenditure
Expenditure

8%

8%

Finance
Finance
Expences
Expences
61% 61%

5%

5%
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Staff Qualifications
Administration and
Support

Aquatic
Ms Clarissa Au
BSc

Ms Maribel Arcilla
BA Mdes

Mr Ramin Mehrpouya
BElecInfSys MCSE MCSA MCSE MCP MCIP
MCTS MCAD MCDA CIF

Ms Julie Bateman
BEd

Mr Branko Micic
BCompSc

Ms Rosalie Batty
BSc

Mrs Sally Montagu
BBus GradDipHR

Ms Anne Beech
BA(Hons) GradDipInfoMgt

Mrs Pauline Parker
GradDipCareers GradDipCareersE

Business Office

Ms Aldana Boesley

Mr Joseph Pineda
BCompSc MBA MCIP PM

Mrs Naomi Chatley
DipAppSc

Ms Jennifer Pinkney
Ms Gillian Rhodes
CertEdSupport

Ms Tennille Goulding

Mrs Stacey Booth
CertInternalAud LLB BComm CA PM
Mrs Amelia Burnet
Ms Karen Chittenden
BA DipEventMgt
Ms Lisa Connell
Mrs Lynnie Curtis
BA
Mr Ben Daly
CertIVLiveProTe
Ms Jane Dyer
GradDipLib GradDipEd GradDipMusHer
Mrs Alex Gibson
BA
Mr Talisker Grant
GradDipMultimed
Ms Helmalie Gunathilaka
MLib&Inf BSc(Hons)
Mr Chris Hallam
CertIIWorkPlace CertYouthWork
Mrs Chris Hardacre
Mr Nathan Harris
ACMT
Mr Brenton Harty
BSc Mbus DipEd
Mrs Adele Hoffman
CertIVHosp&Tour
Ms Erin Hume
BA MPsych PostGradDipEdSt
Mrs Caroline Johnson
BA
Mr Gary Lang
BEd MEd GradDipComputIn
GradDipEdAdmin
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Ms Genevieve Lynch
BEd MEd

Ms Kathy Richards
BA
Ms Navita Sachithananthan
BA GradDipLib CertEdSupport
Mrs Helen Stewart
BA

Mr Damien Gogoll
BAppSc
Mrs Shelly Hawkins
DipEd
Mr Jorgen Schelleman

Mrs Anne M Green
Mrs Jo Harnetty
BBus
Mrs Alison Hills
Ms Linda Lycoudis
Ms Patricia McCormack
Ms Eileen Neo

Mrs Anna Taranto
MPsych GradDipPsych BEd

Mrs Giulia Pezzimenti
BBus

Ms Yin Tse
MA

Mrs Andrea Saunders

Mrs Simone Wall
DipSec
Ms Kylie Wealands
BA DipTAT
Mr Nai Zhang
BElecInfSys CCNA MCDBA MCSE
MProfBusSys

Admissions
Miss Lyndall Dakic
BBus
Mrs Angela Hurley
BSc(Hons) DipEd
Mrs Carol Wadsworth
BA(Hons)
Ms Mandy Yeung
AssDipBus

Ms Moyra Sharp
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Council

Development

Prof Greg Barton
BA(Hons) PhD

Ms Janet Davies
BA(Hons) DipEd

Mr Wing Chang
BEng MBA

Mr Antony Hakin
BMktg

Mrs Eva Triantafyllou
BA AssDipSS CertIVTAA

Rev Mark Chew
BComm(Hons) GradDipInvFin GradDipDiv
MDiv

Ms Julie Schroeder
AssocDipProfWrt

Ms Jonna Tse
DipEChildEdCare

Ms Jacky Wright

Ms Elian Yang
BEChildEd DipEChildEdCare CertIIIEC

Ms Mui Chun Chew
BEc CPA MAICD
Mr Ben de Waard
BSocSci MUP
Ms Sze Lin Foong
LLB(Hons) BCom Cert IV TAE GAICD
Mr Daniel Gregor
BEng(Civ) BBus
Mrs Christine Hopper
BSc FIA FIAA
Rev Ben Johnson
BSc MND BTh DipTh
Dr Andrew McDonald
MDSc LDS
Ms Elisabeth McGregor
BA(Hons) MSc Eng
Mrs Janet Markham
LLB
Mrs Priscilla Mellado
BBus (Marketing) MAICD
Mrs Catherine O’Leary
BAppSc(Physio) MAPA (APAM)
Mr Wayne Rice
BSc(Hons) BEd DipEd MAICD
Dr Emily Roberts
BSc(Hons) PhD(Mon) GradDipEd
Mrs Kate Sampson
LLB(Hons) BCom(Hons)
Mrs Janice Smith
MBBS(Hons) FRACGP Dip
FRANZCOG, DRANZCOG
Mr Russell Walley
Bsc CPA AssocDIpTh
Dr Peter Yong
MBBS FRCOG FRANZCOG

Early Learning Centre
Mrs Elisa Barilla
Ms Theresa Bedelph
BEd

Miss Tanya Perez
BEChildEd
Mrs Sue Pommey

Executive
Mrs Rowena Beale
BEd

Ms Daniela Bedford

Mr Hamish Blair
BComm(Hons) FinSIA FGIA CA GAICD

Ms Anne Belleville
BEChildEd

Dr Michelle Cafini
BEd DipT MEd MEdMgt PhDE

Mrs Katy Brenchley
DipChildSer

Mrs Cheryl Penberthy
BEd PostGradDipEdSt

Ms Amy Brooks
BASc MEd GradDipEd

Mrs Lisa Saffin
BSc DipEd GradDipCompEd MEd

Mrs Becx Christensen
CertIIIEC

Mrs Anne-Marie Williams
BEd

Ms Jane Corrigan
DipCommSer
Ms Melinda Drysdale
AdCertSocSci
Ms Leonie Ellul
DipEChildEdCare
Mrs Jagjeet Ferdinands
BBus GradDipEd
Ms Katina Grammatoglou
BEd MEd CertIVAsst&Wkpl
Ms Jacinda Griffin
DipEChildEdCare
Mrs Deborah Hendren
BEd GradDipSpecEd
Miss Ellen Hogbin
DipChildSer
Ms Tereza Janik
DipEChildEdCare

Grounds and
Maintenance
Mr Craig Burnside
CertTurfMgt
Mr Ray Darbritz
DipCivEng DipMgt
Dale Furhmann
CertIIIBldCon
Mr Joe Germano
Pattern Maker
Mr Stephen McNamara
CertIVAsst&Wkpl
Mr Michael Murphy
Shopfitter Cabinet Maker Wood Machinist
Michael Pote
Automotive Technician

Ms Kirsten McFadzean
AssDipBus

Mr Raymond Tabram
TradeCert (Carpenter&Joiner),
Cert(ScaffoldBasic)

Mrs Ashleigh Melrose
DipEChildEdCare

Mr Ryan Taylor
CertIIIHortLsca

Miss Millie Nash
Miss Kara Newton
CertIIIEC

39

Presbyterian Ladies’ College Melbourne

Junior School

Mrs Aimee Johnstone
BFilm&DigMed MTeach

Ms Jayde Scoby-Smith
BEd

Mrs Debbie Juchno
DipTeach GradDipComputIn

Ms Jane Summers
BMus GradDipEd

Ms Belinda Juchno
BHeaSci MTeach

Mrs June Tait
BTeach BA

Mrs Charmaine Kenner
DipTeach

Mrs Di Thatcher
DipEdSupport

Ms Joyce Khor
BEco PostGradDipEdSt

Ms Zoe Titley
BA MTeach DALF

Mrs Justine Lam
B BEd GradCertTesol PostGradCertI

Mrs Sally Tweddle
BEd MPhil

Mrs Carmen Lang
BEd

Mrs Melissa Voce
BMus GradDipEd

Mr John Law
DipTeach CertIVBusAdmin

Mrs Anne Walsh
BEd MEd

Ms Jennie Maxwell
BEd DipTeach

Mr Sean Wheatley
BASc GradDipEd

Mrs Phoebe Meyer
BPhysEd

Mr Mark Williams
BEd BTeach

Miss Stephanie Defina
BSc MEd

Lisa Napier
BBus
Mrs Leticia Newell
BEd(Hons)

Mrs Lohini Wilson Rajaratnam
BA(Hons)

Ms Rosalind Edmanson
BEd GradDipEdAdmin MEd

Mr Ashley Newell
BASc BEd

Mrs Francesca Frederic
BEd DipTeach

Mrs Bronwyn Northfield
BEd MSpEd

Mrs Mariela Fuentes
BNurs PostGradDipComm

Mrs Jo O’Sullivan
BSportOutdRec BEd

Ms Michelle Fulton
BBus DipEd

Ms Nerilee Parkin
DipTeach

Mrs Julee Gatty-Watkins
DipEd

Ms Liz Pell
BSc DipEd

Mrs Kate Ginaylo
BMus GradDipEd AMusA

Mrs Prue Petsinis
BSpEd MEd DipTeach

Ms Megan Goodman
BTeach BEd MEd

Mrs Suzanne Phillips
PGCE

Mr Paul Hamilton-Smith
BA

Ms Priscilla Pho
BA

Mrs Melissa Harvey
BA DipEd GradDipProfWrtg GradDipPsych
MPsych

Ms Daphne Proietto
LGSM

Ms Stephanie Ball
BA(Hons) PGCE
Ms Hannah Bangah
BEd(Hons)
Mrs Alison Bennett
BEd
Mrs Carole Blanch
BEd BTeach
Dilini Buell
BBus
Mrs Sharon Catchpoole
BA GradDipDiv
Miss Vikki Chan
BMus BA GradDipEd AMusA
Miss Clare Conlon
BEd
Miss Caitlin Curran
BASc MTeach
Mrs Keryn D’Arcy
BA(Hons) MA

Mrs Christina Hebden
BEd
Miss Alice Hicks
BEd
Ms Michele Howell
BEd DipTeach
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Ms Elizabeth Renton
BEd MEd GradCertEd
Mrs Marie Roberts
BA
Mrs Katherine Roche
BEd
Miss Alexandra Savat
BSocSci

Music
Mr Peter Bartels
BMus(Hons) MMus GradDipEd
Ms Gudrun Beilharz
BMus DipKonzertfachK
Ms Rhianwen Bramble
BMus MTeach
Ms Fiona Cross
BEd
Ms Kerith Cummins
BMus
Ms Hildy Essex
BMus(Hons) MMus GradDipEd DipModLan
Ms Anne Friend
BMusEd MA
Ms Leah Hooper
BMus
Mr George Hronakis
BMus MTeach
Mr Ben Hudson
BTeach DipMusPerf
Miss Moana Manu
Mr Timothy Phillips
BMus(Hons) GradCertMusSt GradDipPerf
MMus GradDipEd
Mr Jonathan Quay
SnrCertPiping
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Mr Richard Squibb
BPA PostGradDipEdSt

Mrs Hayley Chambers
BSc

Ms Tania Joyce
GradCertRE BASc Grad Dip Educat

Mrs Nicole Thomson
BA DipEd

Mr Drew Chan
BSc(Hons) BEng GradDipEd

Ms Cheryl Kanthiah

Mr Max Walker
MMus

Ms Bronwyn Clague
BA BEd

Mrs Erica Wright
BMus(Hons) GradDipEd

Ms Lesley Clark
BA DipEd

Ms Junko Kawabata
BSc GradDipTeach BEd
Mrs Bronwen Kellett
BSc DipEd

Mrs Nicola Clark

Ms Christie Kurrle-Faulks
BEd GradDipSportsSc MHlthBehavSc

Rev Nick Curtis
BA BEd BMin GradCertCouns DipActing

Ms Stephanie Lamont
BAppSc BEd

Mrs Rowena Day
BA(Hons) DipEd AMusA

Mrs Lisa Lander
BA GradDipTeach

Ms Jill Detez
BSc DipEd

Mrs Susan Le Get
BComm DipEd LLB(Hons)

Mrs Bernadette El Sheik
PGCE BCom(Hons)

Ms Anna Lewis
BSc DipTeach

Mrs Stephanie Fourquet-Moylan
MA GradDipEd

Ms Michelle Liu
BSc MAsianSt GradDipEd

Mr Peter Francis
BEng GradDipEd

Ms Giselle Lobo
BEng(Hons) GradDipEd

Ms Cath Garrett
BEd MEd

Mrs Kathryn Locke
BFineArt BEd(Hons)

Ms Maree Gray
BA DipEd GradDipTESOL

Ms Meiyi Lu
BA GradDipEd MA

Ms Sibella Guest
BSc MSc DipEd

Mr David MacGregor
BComm(Hons) MComm GradDipEd

Ms Monica Guo
BEng(Hons) MTeach

Ms Fairlie Mackinnon
BA(Hons) GradCertInfoMgt DipEd

Mrs Annette Hall
BA DipEd

Mrs Rachel Manderson
BOccTher CertDisabilStud

Ms Louisa Hare
BBus GradDipCareersE MEd

Mr Stuart Manderson
BA GradDipEd

Mrs Mitsui Cameron
BEd

Mrs Ann-Marie Hermans
BSocSci CertIVTAA GradDipEd
GradDipTheol MA MEdMgt CCNA CSLML

Mr Peter Mansell
AssDipAppPhysic AdvDipOHS

Dr Paula Caradoc-Davies
BSc(Hons) PhD

Mrs Penny Hondrakis
BSc DipEd

Mr Misja Carbo
BSc

Mr John Howes
BComm BSc DipEd

Ms Marianne Caris
BA DipEd

Mrs Takako Ikegami-Lee
BA GradDipBus

Mrs Tracey Carroll
BEChildSt PostGradDipEdSt

Mrs Asha Jacob
BScEd

Mrs Heather Carson
BEd

Mr Henry Jones
BA(Hons) DipLang GradDipEd

Mr Stephen Catton
BA(Hons)

Mr Tim Joyce
BComm DipEd

Mr Rob Chambers
BEng

Miss Lauren Joyce
BA(Hons) MTeach MGlobMedia&Comm

Senior School
Mrs Catherine Altmann
BA(Hons) MCrWrtg
Ms Tess Anderson
BA MTeach
Mr John Arbuckle
BTh GradDipEdt
Ms Karina Archman
BA(Hons) DipEd
Ms Freda Armstrong
BSc BEd
Mr Victor Bao
BSc MBA DipTeach
Ms Kerry Baxter
HDipSecArt/Craf
Ms Fiona Bell
BSc BEng(Hons) GradDipEd
Mrs Alyson Brown
DipAppSc
Ms Amanda Bryant
BA(Hons) DipEd
Ms Julie Bryant
BAppSc
Ms Sarah Buckman
BA DipEd

Mrs Jackie McArdle
GradDipEd CertHosp
Ms Katherine McLeod
BA DipPhoto GradDipEd
Dr Stacey Mendan
BEc BMSS(Hons) PhD GDLT
Mr Peter Morfea
MA MEd GradDipEd LLB
Miss Georgia Muling
Mrs Tiffenny Nelson
BSc(Hons) CertEd
Mrs Pam Newlan
BSc DipEd
Ms Dominique Ng Sing Kwong
BA(Hons) DepEd
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Ms Sue O’Brien
BSc GradDipHealthEd MEd

Miss Lucy Smithson
BEd

Ms Rachel Whitbread
BA(Hons) CertEd

Mrs Rachel O’Neill
BAppSc GradDipEd

Ms Amanda Snell
BEd GradDipFineArts HDipTch

Ms Jenni Williams
GradDipChild&Co RN

Ms Kristine Pan
BSc MTeach

Mrs Robyn Speedy
BSc DipEd CertIIIGroupFit

Mrs Perri Winter-Barry
BDes DipMin MEd

Ms Veronique Paterson
BA

Ms Jo Stackhouse
BA GradDipEd

Miss Jess Yang
BA MTeach

Mrs Jane Payne
BA DipEd

Mrs Kate Stanton
BA DipEd

Ms Estelle Payne
MaitriseLCE MaitriseFLE GradDipEd

Mr Ian Taylor
BAppSc BEd BSc(Hons)

Ms Elissa LM Payne
BAppSc

Mr John Taylor
BSc(Hons) DipEd

Ms Sally Pontifex
BEd

Mr Thomas Than
BSc PGCE

Mrs Julie Popplestone
BSocSc(Hons) PGCE DipGovPol

Ms Annette Thompson
BEd

Mr Mark Poustie
BAgrSc DipEd DipTh

Ms Martine Thompson
BA BEd

Ms Philipa Purser
BA MTeach

Mrs Jennifer Thomson
BA(Hons) DipEd

Ms Susie Renney
BEd

Ms Mary Thornhill
BA(Hons) GradDipEd MEd

Mrs Michele Rennie
BAppSc

Mr David Travers
BA (Hons) DipEd

Mr David Renshaw
BSc(Hons) GradDipIS PGCE

Dr David Treeby
BScAdv(Hons) PhD DipEd

Mrs Jen Rivett
BEd GradCerteLearn GradDipComp

Ms Toni Vernon
BA DipEd MA

Mr Andrew Rivis
BA MEdSt

Mrs Sally Walk
BA DipVisArt GradDipTeach

Mrs Michele Rochwerger
BA DipEd MSpEd

Mrs Marianne Ward
BA(Hons) CertGiftEd MEd GradDipEd

Mr Mike Rossy
BA GradDipEd

Mr Sam Warrick
BSc

Ms Felicity Russell
BA(Hons) DipEd

Ms Kim Watkins
GradDipMgtStuds MEdMgt BA(Hons)
PostGradDipEdSt

Mrs Jane Sharkey
BEd GradDipSpecEd GradCertReadInt
Mrs Patricia Shiel
BA DipEd
Ms Andrea Skinner
BSc DipEd
Ms Jody Smith
BEd MEd GradDipEdStud CSLML
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Ms Ursula Wehrer
MComm MBA MEdSt
Ms Katherine Wells
LLB BA GradDipTeach MTeach

Annual Report 2020

43

Presbyterian Ladies’ College Melbourne

Presbyterian Ladies’ College
ABN 16 005 650 286
CRICOS No. 00334M
141 Burwood Highway Burwood ViC 3125 Australia
Telephone: +61 3 9808 5811
Website: www.plc.vic.edu.au

44

